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Abstract

This study aimed to examine the impact of gender discrimination on the transformation of women’s attitudes and social
values across two generations of women in Shiraz. This applied quantitative study involved 400 participants (200 from each
generation) selected through stratified random sampling. Data were collected using a structured questionnaire developed
based on gender schema and socialization theories, with content validity confirmed by experts and reliability verified via
Cronbach’s alpha (0.82 for gender attitudes, 0.78 for discrimination). Data analysis employed descriptive statistics,
independent t-tests, and multiple regression using SPSS version 26. Results indicated that women born in the 2000s exhibited
significantly higher egalitarian gender attitudes than those born in the 1970s (p<0.001). Gender discrimination was
negatively associated with egalitarian attitudes (= -0.45, p<0.001), while higher education ($=0.32, p=0.004) and
employment (=0.28, p=0.010) had significant positive effects. Age and generational belonging predicted more progressive
gender perspectives. Gender discrimination remains a critical barrier to egalitarian attitudes, yet greater access to education,
employment, and social opportunities fosters progressive gender values among younger women. Policies reducing
discrimination and promoting women’s empowerment are essential to advance gender equality and social development.
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Extended Abstract

Introduction

Gender discrimination remains one of the most enduring structural and cultural challenges influencing
women’s social development and shaping their attitudes and values across generations. Discriminatory norms
and power imbalances constrain women’s participation in education, work, and public life while reinforcing
traditional gender roles (Borbour et al., 2023; Sohrabzadeh & Colleagues, 2019). These inequities, deeply
embedded in social institutions, generate unequal access to resources and opportunities, thereby affecting
women’s self-concept, agency, and social positioning (Kouhestani & Colleagues, 2023; Mousavi &
Colleagues, 2023). Theoretical perspectives such as Bem’s gender schema theory highlight how gendered
cognitive frameworks internalized during childhood shape long-term attitudes and behaviors, but can evolve
when socio-cultural environments change (Bem, 1974; Nabavi & Ahmadi, 2007). Modernization theory
further explains that structural transformations—such as improved access to higher education and
employment—gradually erode traditional hierarchies and promote more egalitarian gender values (Asgarineh
Doushan & Colleagues, 2009; Fortin, 2005).

Iran, like many transitional societies, has experienced cultural and economic changes that have opened
opportunities for women while still retaining elements of patriarchy (Abut, 2001). Research shows that
younger Iranian women, especially those born after the turn of the millennium, display more progressive and
equality-oriented gender attitudes than previous generations (Rashvand Serkhuleh, 2022; Sohrabzadeh &
Colleagues, 2019). Social mobility, digital connectivity, and global exposure have empowered younger
women to question traditional stereotypes (Chen et al., 2025; Meier et al., 2021). Studies have also
documented how greater educational attainment and economic participation foster self-confidence and
challenge entrenched patriarchal norms (Faghiharam, 2019; Taskhiri & Ebadi, 2018). Furthermore, gender
discrimination is not only a social barrier but also a psychological burden that undermines women’s mental
well-being and resilience (Cabral & Pinto, 2023; Saadati, 2024).

Within this evolving context, cities with rich cultural and historical identities such as Shiraz offer a unique lens
to examine generational transformations in women'’s attitudes and social values. Shiraz has been both a center
of tradition and a hub of educational and social change, making it an ideal setting for understanding how
gender-based inequalities shape and are reshaped by successive generations. While women born in the 1970s
grew up under more restrictive social conditions with limited educational and economic access, women born
in the 2000s have entered adulthood amid expanding educational opportunities, labor market integration, and
exposure to global discourses on equality (Kouhestani & Colleagues, 2023; Mousavi & Colleagues, 2023).
International perspectives also confirm that exposure to equitable norms and representation in public life—
such as women’s achievements in sports and entrepreneurship—can accelerate attitudinal change (Chen et al.,
2025; De Magdalene, 2024).

Despite this progress, gender discrimination persists as a powerful determinant shaping women’s social
orientation. Discriminatory practices can reinforce internalized oppression and discourage participation, while
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also maintaining traditional expectations (Kereeditse, 2024; Tang & Xu, 2023). Scholars warn that unresolved
structural inequities, particularly in employment and social networks, continue to limit the transformative
potential of younger women’s empowerment (Cabral & Pinto, 2023; Hanachi et al., 2023). Against this
backdrop, the present study investigates how experiences of gender discrimination relate to intergenerational
differences in gender attitudes and social values among women in Shiraz. By combining insights from gender
schema theory (Bem, 1974), modernization theory (Asgarineh Doushan & Colleagues, 2009), and
socialization frameworks (Abut, 2001; Nabavi & Ahmadi, 2007), this research provides a nuanced
understanding of the cultural and structural forces shaping women’s perceptions and aspirations.

Methods and Materials

This applied quantitative research employed a cross-sectional comparative design to analyze generational
differences among women in Shiraz. The study population comprised women born in the 1970s and the 2000s
residing in Shiraz, representing two distinct socio-historical contexts. A stratified random sampling approach
was used to select 400 participants, with 200 respondents from each generational cohort. Data were collected
through a structured questionnaire designed to measure gender attitudes, experiences of discrimination, and
social values, informed by established theoretical frameworks. The instrument’s content validity was
confirmed through expert review, while internal consistency reliability achieved Cronbach’s alpha coefficients
of 0.82 for gender attitudes and 0.78 for discrimination experiences. Statistical analyses, including descriptive
statistics, independent t-tests, and multiple regression, were conducted using SPSS version 26, with a
significance threshold of p<0.05.

Findings

Descriptive analysis revealed significant demographic contrasts between the two cohorts. Women born in the
2000s exhibited markedly higher levels of educational attainment, with 85% holding a high school diploma or
higher, compared to 43% among those born in the 1970s. Employment rates were also substantially greater
among younger women (60% versus 35%). These structural differences indicated broader social mobility and
enhanced opportunities for the younger generation.

Normality tests confirmed that the distribution of gender attitude scores was appropriate for parametric
analyses. Independent t-tests demonstrated significant intergenerational differences: the younger cohort scored
substantially higher on egalitarian gender attitudes (mean=72.1, SD=13.4) compared to the older cohort
(mean=60.4, SD=12.8), with t(398)=6.35 and p<0.001.

Regression analyses highlighted the central role of gender discrimination in shaping women’s perceptions.
Experience of discrimination had a significant negative association with egalitarian gender attitudes (=-0.45,
p<0.001), indicating that greater exposure to discrimination correlated with less progressive views.
Conversely, education (=0.32, p=0.004) and employment (=0.28, p=0.010) emerged as significant positive
predictors of egalitarian attitudes. Age and generational cohort also contributed positively, with younger
women more likely to endorse modern gender values (=0.30, p=0.003).

Discussion and Conclusion

The study’s findings reveal a complex but hopeful trajectory of attitudinal transformation among women in
Shiraz. Gender discrimination remains a critical barrier, exerting a strong negative influence on egalitarian
gender attitudes, consistent with gender schema theory, which underscores the enduring impact of culturally
embedded stereotypes (Bem, 1974; Nabavi & Ahmadi, 2007). This outcome resonates with national reviews
indicating the persistence of structural inequities and their role in reinforcing traditional norms (Borbour et
al., 2023; Sohrabzadeh & Colleagues, 2019). At the same time, the significant positive effect of education
and employment confirms modernization theory’s prediction that structural empowerment mechanisms
catalyze cultural change (Asgarineh Doushan & Colleagues, 2009; Fortin, 2005). These factors not only
increase women’s access to resources but also provide opportunities to challenge gendered power relations
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and redefine identity, as reported by Iranian and international studies (Faghiharam, 2019; Piran, 2004;
Taskhiri & Ebadi, 2018).

The marked generational gap observed underscores the transformative power of socio-cultural transition.
Younger women’s stronger endorsement of equality parallels global patterns where digital exposure and
international norms reshape local identities (Chen et al., 2025; Meier et al., 2021). Evidence shows that when
women witness successful role models in public life—including sports and social entrepreneurship—they
internalize more progressive values and aspire to greater autonomy (Chen et al., 2025; De Magdalene, 2024).
However, persistent discrimination can blunt these gains, as studies on workplace inequality and social
exclusion demonstrate (Kereeditse, 2024; Tang & Xu, 2023).

By situating generational differences within broader structural and cultural shifts, this research contributes to
understanding how modernization and global influences intersect with enduring patriarchal traditions. The
results emphasize that reducing gender discrimination is crucial not only for equity but also for enabling
sustainable cultural change. Empowerment strategies that expand education and labor market access, combined
with systemic efforts to dismantle discriminatory practices, are vital to consolidating and accelerating these
positive shifts.

In conclusion, while gender discrimination continues to shape women’s attitudes and constrain equality, there
is clear evidence of significant progress among younger generations in Shiraz. Education and employment
function as key levers for attitudinal transformation, offering pathways to redefine gender norms and social
values. Policymakers and social leaders must recognize this momentum and support it through targeted
interventions, legal reforms, and cultural campaigns that challenge discrimination and amplify women’s
agency. This study thus provides both theoretical insights and actionable evidence to advance gender equality
in Iran and similar cultural contexts undergoing social transition.
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